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Peer Mentoring Project – Toolkit


6. Mentor Recruitment

Tips for recruiting mentors:

· It is important when recruiting volunteers to try and reach as diverse an audience as possible.
· Promotional literature should be clear and accessible. We used simple leaflets that outlined the project and its benefits, with our contact details on. See our Peer Mentoring project leaflet on our website. 

· Advertise in a variety of locations.  We advertised the project in sports centres, barbers, and international cafes.
· Use local volunteer services. From our experience this is one of the best places to recruit volunteers.  We registered with ‘Millennium Volunteers’ at the Liverpool Volunteer Centre. 
· Contact Refugee Community Organisations. These can be a useful source of volunteers, especially if someone would like to be mentored by someone with a similar background.
· Use students and student services.  We recruited many of our mentors by attending freshers’ fairs, working with organisations such as ‘STAR’, Student Action for Refugees, and building links with University Volunteer Co-ordinators. 
· Contact businesses (such as banks and insurance companies) and get them to attract volunteers! We wrote to some businesses to ask them to promote the project to their young staff members. See Volunteer application form in our toolkit.
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